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PREAMBLE

This Agreerhent is effective’as of the 1st day of January, 2007 by and between The
Borough of North Arlington, New Jersey (hereinafier referred to as the "Borough"), and the
Policemen's Benevolent Association, Local No. 95 (hereinafter referred to as the “Association™)
and is designated to maintain and promote a harmonious relationship between the Borough of
North Arlington and such of its Employees who are within the provisions of this Agreement, in

order that more efficient and progressive public service may be rendered.




ARTICLEI
- RECOGNITION

Section 1

The Borough hereby recognizes the Association as the exclusive and sole representative
foxj collective negotiations concerning salaries, hours and other terms and conditions of
empl;)yment for all members of the North Arlington Police Department, excluding the Chief of :
Police.
Section 2

Unless otﬁerwdse indicated, the terms "patrolmah", "Employee" or "Employees" Whén
used in this Agreement refer to all persons represented by the Association in the above deﬁncd
negotiating unit. ”
Section 3

* Insofar as permitted by law, the Borough agrees to deduct from the pay of all members of

this Association, dues, the amount of which will be set by the Association By-Laws and/or other
Association rules enacted. Said deductions will be made weekly and all such deductiéns will be

paid over to the Association. Dues deductions are mandatory for all members of the Association.




ARTICLE 11

POLICEMEN’S RIGHTS

Pursuant to Chapter 303, Public Laws 1968, the Borough hereby agrees that every
policeman shall have the right to freely organize, join and support the PBA and its affiliates for
the purpose of engaging in collective negotiations and other concerted activities for mutual aid
and proteétion. As a body éxercising governmental power under _the laws of the State of New
Jersey, the Borough undertakes and égrees thét it éhall not direc’;ly or indirectly discourage or
deprivé or coerce any.-policeman- in the enjoyments of any rights conferred by Chapter 303,
Public Laws 1968, or other laws of New Jersey or the Constitution of New\ Jersey and the
United States; that it shall not discriminate against any policeman with respect to hours, wages
or any terms-or conditions of employment by reasons of his/her membership in the PBA and its
affiliates, his/her participation 1n any activities of the PBA and its affiliates, collective
negotiations with the Borough or his/her institution of a grievance or complaint or proceeding
under this Agreement or otherwise with respect to any terms or conditions of employment.

Elected representatives of the PBA shall be entitled time off with full pay to attend -
negotiating  sessions, grievance sessions and meetings of the Joint PBA Management

Committee, provided that the Department is not faced with an emergency. No time spent at the

aforesaid shall be construed as overtime.

A separate personal history file shall be established and maintained for each Employee
covered by this Agreement. Personal history files are confidential records and shall be
maintained in the office of the Chief of Police.

Any member of the Police Department may, by appointment, review his/her personnel
file but this appointment for review must be made through the Chief of Police or designated




representative, and said review shall take place in the presence of the Chief of Police or
designated representative. |

Whenever a written complaint concerning an Officer or his/her actions is to be placed in
his/her personnel file, a copy shall be made available to him/her, and he/she shall be given the
opportunity to rebut it if he/she so desires, and he/she shall be permitted to place said rebuttal in
his/her file in the presence of the Chief of Police ot designated representative.

All personal history files will be carefully maintained and Safeguarded permanently, and

nothing placed in any file shall be removed therefrom.



ARTICLE Il
SALARIES
Section 1 |
Commencing on January 1, 2007, annual salaries for all Employees covered by
this Agreemént shall be set forth in Appendix "A" and Appendix “B” for the 2007-2010
calendar years. |
Section 2 .

A Police Ofﬁcer- eml-aloyed in the Detective Bureau shall receive éix hun(-ired.($600.00)
dollars per yéar more than a Police Oﬂicgr would earnA if he were’:a Uniformed Officer. The
Department may assign Uniform Personnel to the Detecﬁve Bureau as plain clothes Officers up
to a maximum time period of three (3) months, without detectives pay compensation.

Section 3

All monies and benefits shall be deemed to be retroactive to tﬁe appropriate dates set
forth in this Agreement. |
Section 4

Wage rates for all Superior Officers covered by this Agreement shall be calculated
by computing a 9% rank differential. Each rank shall be paid 9% more than the next lower

rank. The following schedule shall govern the calculations of Superior Pay Rate:

Sergeant ’ 9% above base rate of top grade Patrolman
Lieutenant 9% above base rate of top grade Sergeant
Captain 9% above base rate of top grade Lieutenant




ARTICLE IV

BULLETIN BOARDS

Section 1

Subject to prior approval of the Chief of Police, which approval shall not be
unreasonably withheld, the Borough shall permit the Association reasonable use of the Bulletin
Boards and the other police facilities for posting notices concerning Association business and

" activities and concerning matters dealing with the welfare of its members.

Section 2' ‘
The Borough agrees that a Bulletin Board supplied by the Association will be placedina

conspicuous location, however, outside the view of the public. The Bulletin Board will be for

the use of Association business dealmg with the welfare of its members.



ARTICLE V

SENIORITY

Section 1

Traditional principles of seniority shall apply to Employees covered by this Agreement.

Such principles shall apply to layoffs, recall, transfer and other similar acts. Seniority is defined

to mean the accumulated length of service with the Department, compﬁted from the last date of

hire. An Employee’s length of service shall not be reduced by the time lost due to an absence

from his/her employment for a bona fide illness or injury certified by a physician not in excess of -

one (1) yéai'. Such certification shall be subject to review by the Police Surgeon, if any, or any

physician mutually acceptable to the parties.



ARTICLE VI

EDUCATIONAL BENEFITS

Section 1
All Employees covered by this Agreement shall be entitled to receive, in addition to all
other wagesvand benefits; payment for education credits earned by said Employee puisuant to
the qualifications set forth herein.

A Each Empl(;yee shall receive a sum of eight hm&ed (.$800L;00) dollars per annum
for. an Associate's Degree in Police Science and a sum of one théusand eight hundred ($1 ,800.00)
dollars per annum for a Bachelor's Degree in Police Science upon attainment or imfnedi_ately if
said degree has already been attained, to be paid once yearly. Each Employee who has obtained a.
Master's Degreé in Police Science shall receive a sum of two thousand five hm&red ($2,500.00)
dollars per annum;

' B. If a degree is earned during a calendar year, an'Emponee shall be entitled to a
pro-rated share of eight hundred ($800.00) dollars; the one thousand eight hundred ($1,8()0.00) |
ot two thousand five hundred ($2,500.00) dollars figures based upon the date of attainment of
sa_id degree;

C. Any member attending a four (4) year college and attaining any equivalency of
sixty-six (66) credité shall be deemed to have reached the Associate's Degree level and shall be
paid eight hundred ($800.00) dollars as aforesaid. |

D. Notwithstanding the above, the Employer agrces to provide Lieutenant George
Duff and Chief Lewis Ghione with the $1,800.00 Bachelor's Degree stipend although their

degrees are not in Police Science.



Section 2
Each member requesting credit shall submit a certification from the institution that he

or she has successfully completed the credits, the specific courses-and programs under which the

credits were completed and verification that the same were pursued towards the attainment of a
degree in Police Science.



ARTICLE VII
VACATIONS
Section 1

EARNED VACATIONS  Officers shall be entitled to vacations based upon the length
of time employed as hereinafter provided.

NUMBER OF DAYS Officers who have not completed one (1) year service shall
have one (1) working day vacation for eacli. full month of continuous service rendered from the
~ date of his/her appoinimenﬁ Officers who have cOmpléted from one (1) to ten (10) years of
service shall be granted seventeen (17) working days vacation. Officers who have completed
eleven (11) years to fifteen '(1 5) years of service shall be granted eighteen (1Fk8) working dayé _
- vacation. Officers who have completed from sixteen (16) to twenty (20) years of service shall be
~ granted twenty (20) working days vacation. Officers who have completed from twenty (20) to
tweﬂty-ﬁve (25) years of service shall be granted twenty-five (25) ?working days vacation.
Officers who have completed more than twenty-five (25) years of service shall be granted thirty
(30) working days vacation. There shall be no carry over of vacation time or déys to the
following year, unless expressly given permission by the Chief of Police, for a valid reason sucﬁ
as an unexpected injury or illnesS, immediately prior to the scheduled vacation.

Section 2

Any Officer who is entitled to morev than two (2) consecutive weeks of Vacatién shall be
allowed to take his/her vacation in consecutive weeks and/or days provided it does pot
unreasonably interfere with departmental operations, and provided further that the Chief of

- Police grants approval, which approval shall not be unreasonably withheld.
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Section 3-

Employees shall be permitted to take their vacations at any time during the year provided
it does not unreasonably interfere with the operations of the Department, and provided further
that the Chief of Police, or his/her designee; grants approval, which approval shall nof be
unreasonably withheld. |
Section 4

In the event that an Employee dies before taking his/her earned vacation in any calendar
year, his/her estafe or his/_her widow, fo the ef(tent of the la'w,..'shall receive any vacation due and
other accrued benefits such as compensatory time leavé, clothing allowance, etc. If the full

amount is not due, the amount to be paid shall be prorated.

.M



ARTICLE VI

HOLIDAYS

Section 1
Each Poiice Officer covered by this Agreement shall be granted pay for fourteen (14)
holidays per year as follows:
Christmas
New Year’s
Martin Luther King, Jr's Birthday
Lincoln's Birthday
Washington's Birthday
Good Friday
Easter '
Memorial Day
July 4th
vLabor Day
- Columbus Day
Veterans Déy |
Thanksgiving Day and Day after Thanksgiving
Payment shall be as set forth in Article XXXI.
Section 2 |
| Holiday pay shall be rolled over into an Officer’s base pay for all purposes, including the

establishment of a fegular hourly rate of pay, the overtime rate of pay for all Officers and the
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Officer’s pensionable base for retirement purposes (Appendix “A” and “B” do not reflect the
addition of holiday pay to the salaries set forth in the Appendix). The holiday pay will be
calculated pursuant to past practices and will be administratively rolled over into an Officer’s
base salary.
Section 3

-In addition to the fourteen (14) holidays per year, Employees shall be compensated for all
| additional legal and ofﬁcia_l holidays declared to by the President or Congress of the United
States, the Governor and ch:gislature of the State of New Jersey2 and also all additional holida);s

declared by the Mayor and Council of the Borough of North Arlington.
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ARTICLE IX

EXCUSED LEAVES

Section 1- LEAVE BECAUSE OF DEATH
In the case of a death of a member of an Officer’s family, time off necessary to arrange
for the funeral and to attend the services up to three (3) days at the established rate of pay shall
be granted if the Officer aétually att¢nds the §ervice during the time he would be required to be
on duty. iﬁnnediate family includes m'other; father, sisters, brothers, spouse, children, mother-
in-law, father-in-law, grandmother and grandfather of the Officer or the Officer's spouse, and
persons so désignated as legal guardians. In the eventbthat the funeral is in excess of two
hundred ﬁﬂy (250) miles frdm North Arlington, New Jersey, four (4) days may be taken. An
Officer may request of the Chief of Police additional days off in connection with a death in the
family including brothérs-in—law or sisters-in-law and approval shall not be unreasonably
withheld. The parties agree that the definition of "family", for the purposes of applying thlS
Article, is the definition set forth in Sectlon 1 for immediate famlly
Section 2 - LEAVE WITHOUT PAY
The Mayor and Council, on the request of an Ofﬁ‘cer and after Vreasonable notice, may
grant a six (6) month leave of absence without pay to said Officer. Said leave may only be
granted by them and when they receive a written request by the Officer. The Mayor and Council
may extend such leave for an additional six (6) months upon approval of the governing body.
Additional leave may be approved only with the consent of the Department of Civil Service. If,
however, the said Officer overstays such leave, his/her employment with the Borough shall be

deemed to have terminated .
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Section 3 - TERMINAL LEAVE

An Officer having completed the time required by law for retirement (including military
leave), shall be entitled to ninety (90) days at his current rate of pay. Upon retirement, all
Employees shall be entitled to utilize his/her unused and accumulated sick leave days up to a
maximum of one hundred and eighty (180) days, Total time shall not exceed one hundred and

eighty (180) days.

An Employee may, at his sole optlon elect to take said Employee’s terminal leave
option as either time off at the end of his/her active duty career or the retiring Employee may
choose to take the cash value of that time at said Employee's daily rate of pay. If the retiring
Employee elects the lump Sum cash option, then said Employee may elect to receive said
monies from the Employer in up to three (3) separate payments at dates specified by the retiring
Employee over a period of time not to exceed eighteen (18) months from completion of active
duty. There shall be ninety (90) days notice for the cash option during the ﬁrst half: of the

calendar year and a two {2) check minimum in the last half of the calendar year.
~ Effective January 1, 1988, Employees retiring are recognized as having terminal

benefits including a continuation of compensation status until all sick leave, accrued time and
terminal beneﬁts are exhausted. During such period of compensation continuation, the retiring
Employee shall be entitled to full compensetion and accrual of all Employee benefits. Annual -
benefits for such retiring Employee shall be pro-rated so as to cover the period of continued
compensation. The compensation period for accrual purposes shall not exceed one hundred and
eighty (180) days.

Section 4

All sick benefits will continue in full force and effect.
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ARTICLEX

- CLOTHING ALLOWANCE

Sectio_n 1

Each Officer shall receive an annual clothing allowance in the amount of nine hundred
and fifty ($950.00) dollars per calendar year for the purpose of replacing worn-out articles of
designatég_l uniforms.
Sect-ion -2

If any part of an Officer’s uniform and/or perédnal effects is destroyed in the line of
duty, it_ shall be the responsibility of the Bbrough to repléce same, upon approval of the Police
Chairman which approval shall not be unreasonably withheld. The maximum réplacement value
of personal items shall not exceed fifty dollars ($50.00), with the exception of pre§Qﬁption
eyeglasses or dentures.
Section 3 |

Police Officers are allowed to wear short sleeve shirts during the appropriate season.
Section 4

The summe? uniform will be worn between May 15™ and September 15™ of each year.
Secﬁon 5

The Shift Commander may prescribe uniform changes during unseasonable weather on
his/her own initiative or at the request of the Association. Said changes will not be unreasonably

withheld.
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Section 6 |

The Borough shall provide ‘all Employees covered by this Agreement with foul weather
gear.

Section 7

The Borough shall provide all Empleyees covered by this Agreement with bulletproof
vests. Should the vest or any part of it need replacement or repair, the Borough will bear the full
cost of such replacement og repair.

The Borough shall institute a regular, annual inspection program for a yearly evaluatlon-
of Employer supphed bulletproof vests.

The issued vests shall be replaced as needed oi' in accord with the manufacturer’s
recommendations. Upon replacement, the vest model shall be a threat level Ii or higher. The
vest material shall consist of Kevlar 129 and/or Spectra-Shield. The treat level shall be
determined in accordaﬁce with the Federal Standards for the Ballistic Resistance of Police Body
Armor (NIJ STD 0101.003).

Section 8 |

The Borough shall supply two (2) holders (carriers) to each Employee for the bulletproof |
’vests. |
Section 9

Changes in uniform shall be the responsibility of the party'mandating the change, i.e. if
the Chief of Police mandates a change of uniform, it shall be the responsibility of the Borough

to pay for same. If the change is petltloned by the PBA, then the members shall pay for same.

17




ARTICLE XI

COURT APPEARANCES

Section 1

Court time, as referred to in this Article, shall consist of all time, excluding regular tours
of duty, during which any Employee covered under this Agreement shall be required to attend a
Municipal Court, County Court, Supenor Court Grand Jury proceedlng or -other Courts of
Adrmmstratlve bodies.
Section 2 |

All such required Court time shall be compensated. at time and one-half ( 1~1'/2). Payment
of one (1) full hour shall be made for any time spent which may be less than one’ (1) full hour,
Each Employee shall receive a minimum payment of two (2) hours at time and one—'half (1-’1/2) |
for each such»appearancei under this Article.
Section 3 |

When an Employee covered under this Agreement shall be required to travel to and from
any of the Courts of Administrative bodies as noted in this Article, such trayel time shall be
considered and included in the computation of the amount of time to which the Employee is
entitled provided, however, that such travel time shall be coinputed between the Employer's

Police Headquartefs and the peftinent Courts of Administrative body.
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ARTICLE X1I

OVERTIME

Section 1

For time worked on off duty hours or on days off, except when called in for a full tour,
an Officer shall receive a minimum of | two (2) hours at time and one-half (1-1/2). In the event
that the Officer works more than twoy (2) hours, such time shall be paid at time and one-half (1-
12). -
Section 2

There shall be é fair and equal system of overtime .allocation. Overtime ghall be allocated
in the order of seniority as the names appear in the Department roster. If the first name on this
list refuses overtime, the offer of overtime shall be made to the second man on the list, etc. Each
time’ an Officer acceptsv(r)r refuses, he/she shall be placed at the bottom of the ovértimé list. The
overtime liét shall be mainfained by the designee of the PBA. The name of such designee shall be
furnished to the Chief of Police during the first week of January of each year. |
Section 3

Overtime is deﬁned as follows: hours worked in excess of the regular eight (8) hour work
day or hours Worked on any regularly scheduled tim&oﬁ'.
Section 4

Employees will receive payment for one-quarter (1/4) hour intervals for all overtime
worked, excluding the two (2) hour minimum as set forth in Section 1.
Section 5

Employees have the option of receiving payment or compensatory time for all overtime

- 19



or Court time WOrked. Compensatory time shall be given back at time and one-half 1-172).
Employees must choose, within ten (10) days of the overtime or Court time worked, whether to
take compehsatory time or payment.

In the event that the Department reactivates the Special Operations Unit, members of
that Unit shall accept compensatory time for all training, limited to 12 calendar days per year.
Training for the Special Operations Unit will take place during normal business periods,
Monday through Friday. .

Section 6 - COMPENSATORY TIME - DUE TIME

Compensatory time/due time is defined as time épent in service to the Department for_
traming Firearms qualifications, Department meetings, inspections, etc., and when requested by
an Officer as set forth in Section 5 above .

; Compensatory time (time-off) may be reciuested by an Officer at any time and will be
granted provided it dbes not interfere with the normal every day oper‘ations of the
Department.

The individual Employee shall héve the right to elect to take payment under this
Section (time and one-half (1-1/2) expressed in either time or éash payment). Employees must
choosé, ‘within ten (10) days of the time worked, whether to take compensatory time or
payment. |

Section 7 - TRAINING

For all training "mandated" by the Department such as firearms qualification, defensive
driving, Department meetings, inspections, etc., Employees shall be compensated as defined in
Section 5.

In the event that the Department reactivates the Special Operations Unit, the members of

- 20



that Unit shall accept compensatory time for all training, limited to twelve (12) calendar days
per year. Training for the Special Operations Unit will take place during normal business
periods (Monday through Friday).

For all training "not mandated" by the Department, that is training sought by the Officer
or offered by the Department to the Officer with the option to refuse such training on the

Officer's off-duty time, Employees will be compensated at the rate of time and one-half (1-1/2)

compensatory time only. Compensation by payment will not be an option for non-mandatory

training.
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ARTICLE XIII

LONGEVITY

Section 1

Effective January 1, 2010, the longevity schedules are as follows:

Three (3) years of service - 1% of base salary
Six (6) years 6f service 2% of base salary
Nine (9) yéars of service 3% of base salary
‘Twelve (12) years of service 4% of base salai'y
Fifteen (15) years of service 5% of base salary
Eighteen (18) years of service | 6% of base salary
Tweﬁty—one (21) years of service 9% of base salary
- Twenty-four (24)' years of service 12% of base salary

Longevity schedule for Employees hired on or after October 1,2008:

After Six (6) years of service 2% of base salary
After ten (10) years of service 4% of base salary
After Eighteen (18) years of service ; 6% of base salary

After Twenty-four (24) years of service 8% of base salary

This payment shall be made in addition to all other payments as has been the past

practice.
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ARTICLE XIV

GRIEVANCES

Section 1

A grievance is any complaint arising with respect to wages, hours of work or other
cpnditions of bemployment and includes, but is not limited to, any dispute over interpretation,
a;pplication or construction of this Agreement. Grievances in.volving minor disc;iﬁline (minor
discipliné is defined as those circumstances where the disciplinary penalty is five (5) days of
suspension or equivalent fine, or any lesser penalty) shall be subject to this grievance brocedure.
In order to provide for the expedition and mutually, satisfactory settlement of grievances, the
procedures hereinafter set forth shall be followed.
Section 2

Complaints may be initiated by the individual Employee to the Chief of Police or Depilty.
If the complaint is not adjusted satisfactorily at this stagev and the Employee wishes to enter a
grievanée, it shall be presented by the authorized PBA representative.
Seétion 3

When the PBA wishes to present a grievance for itself or any Employee covered by this
Agreement for settlement, such grievance shall be presented as follows:

Step 1: | The President of the PBA or his duly authorized and designated
representative shall present, in writing, and discuss the grievance or grievances orally with the
Chief of Police or duly designated representative. The Chief of Police shall answer the grievance

in writing within ten (10) days.
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“Step 2: | If the grievance is not resolved at Step 1, or no answer has been received
by the PBA within the time set forth in Step 1, the grievance may be presented in writing to the
Mayor and Borough Council. The final decision of the Mayor and Council shall be given to the
Union in writing within fourteen (14) days after receipt of the grievance by the Mayor and -
Council.

Step 3: | If the grievance has not been settled by the parties at Step 2 of the
grievanée procedqre, or if no answer in writing by the _Mayor and Borough Council has been
received by the P]éA within the time providéd m Step 2, the PBA may demand arbitration of the
grievance. |
Section 4

| Any grievance with the Chief of Police shall be subject to the grievance and arbitration _
procedures established in this Agreement and, in those cases where the grievance is not covered
by the terms of this Agreement, the grievance will be determined on the basis of tradﬁio'nal

principles of fairness and equity.
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ARTICLE XV

ARBITRATION

Section 1

STEP 1: Any grievance or other matter in dispute involving interpretations or,
application of the provisions of this Agreement, including minor discipline not settled by the
grievance procedure as herein providcd, may be referred to an Arbitrator as hereinafter providgd.

STEP 2: Either party. may institute arbitration proceedings when the .gﬁe\./éncé
procgdure has beén' exhausted by written demand upon &e other party specifying the nature of |
the unsettled grievance or other matter in dispute. Within ﬁﬁeen (1?) days foiloyving presentation
of such demand, the party demanding the arbitration procéeding shall request the . New Jersey
Public Employment Relations Commission to appoint an Arbitrator to hear the arbitration in the
manner set forth m th"e’Rules and Regulations and Statement of Procedure of the New Jersey
Pﬁblic Employment Relations Commission.

STEP 3: The decision of the Arbitrator shall be in writing and shall include the
reasons for each finding and conclusion. ’

STEP4: The decision of the Arbitrafor shall be final and binding on the PBA and
the Borough.

STEP §: Where the Employee has exercised his/her right to appeél as expressly
granted in the révised Civil Service Rules or Statutes of New Jersey, there shall be no right to

arbitration under the provisions of this Article.
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ARTICLE XVI

INSURANCE

Section 1
All persons or Employees covered by this Agreement will be providéd with a life
insurance policy with a full amount of twenty thousand ($20,000.00) dollars, the premium for -
which will be paid fully by the Borough. All Employees who may hereafter retire shall
likewise be c;vered with a life insurance policy ‘of not less than ten fhousand ($10,000.00)
dollars, the premium for which will be paid fully by the Borough.
Section 2 |
A. The Borough agrees to provide and pay for the premiums for full family medical
érogram coverage and also to provide and pay for Major Medical coverage provided un&er the
Aetna Patriot X plan. (as modiﬁed below) which shall become effective January 1, 2004 or as
soon as possible after that date. The Employer represents that the Aetna Patriot X plan provides
"equal to or better than" health insurance benefits than those provided under the predecessor
health insurance plan. The coverage provided for under this Section (Section 2A) shall also applz
to all Employees covered by this Sectioh (Section 2A) who may hereafter retire. This retiree
provision shall only apply to those Employees who retire after December 31, 1980 and not to
Employees who have retired prior to. December 31, 1980. Furthermore, health insurance
premiums must be paid by the Borbugh when an Employee goes ouf on disability. All medical
plan program coverége provided to unit Employees shall not be)léss than the coverages under the
. Aetna Patriot X plan. The Public Employer has previously implemented (1) the benefits of the

New Jersey State Health Benefits program by Resolution No. 100-75 (Adopted April 1, 1975)
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for Employees hired on or before August 31, 1997 and (2) the benefits of the Municipal
Employee's Benefits Fund by Resolution No. 70-92 (Adopted February 4, 1992) for Employees
hired on or after September 1, 1997 and these programs are hereby incorporated as terms and
condiﬁons of employment. A Resolution shall likewise be adopted by the Public Employer as
~soon as possible implementing the benefits of the Aetna Patriot X plan. |

B. Effective January 1, 2009, all deductibles per calendar year shall be two hundred

($200.00) per person and four hundred ($400.00) per family unit.

C. Any covered Employee may waive group health insurance coverage after the effective

date of this Agreement and shall receive an annual payment of thirty-three percent (33%) of the
annual premium for the coi{erage which would btherwise be provided in accordance with the
following provisions:

(a) To participate in this opt-out plan, the covered Employee must have maintained
coverage through thc Bdrough’s group health insurance plan for at least one (1) year and must
show proof of alternative coverage outside the Borough’s sponsored plan;

(b)b Any covered Employee who enrolls in the Borough’s group health insurance plan

is eligible for the opt-out program if he/she subsequently opts out of the Borough’s group health

insurance plan after maintaining coverage through the Borough for at least one (1) year; and

(©) Opt-out payments will be distributed monthly, and covered Employees who
‘resi'gn‘, retire or opt-out and then re-enroll, will receive a prorated payment.
D. Bffective October 1, 2008, newly employéd employees shall be confined to the selection
of an HMO plan at benefit levels substantially similar to fhe existing plan,
E. Effective April 1, 2009, covered Employees selecting single coverage shall contribute

twenty ($20.00) dollars per month; husband and wife, and single parent/child shall contribute
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thirty ($30.00) dollars per month; and family coverage shall contribute forty ($40.00) dollars per
month to payment of the annual premium for their particular coverage. The use of the term
“employees” in this section 2D applies solely to employees who are active unit members
employed by the Police Depamnent as of the date of this Agreement.

Section 3 - FALSE MST, INSURANCE, ETC.

In the event of a civil action against any Employee for conduct arising in, or out of the
course of hlS/heI‘ _employment, the Borough shall pay any adverse Judgment save harmless and
protect such Employee from any ﬁnanclal loss resulting therefrom. Each Employee shall also be
covered by a minimum policy of five hundred thousand (8500,000.00) dollars in insurance
holding him/her harmless for all actions arising in or out of the course of his/her employment,
including actions for false arrest, excessive force and the like.

‘The Employer will indemnify all Empl‘oyees covered by this Agreement from' civil
suits arising out of the performance of their duties including, but not limited to, the following:
false arrest, malicious prosecution, libel, slander, defamation of character, privileged |
oCcupancy and the invasion of civil rights.

Employees covered by this Agreement shall be ﬁllly indemnified and defended by the |
Employer for all cncumstances in which the Employee renders first aid, whether on duty or
off duty.

Section 4- DENTAL COVERAGE

The Borough agrees to provide dental insurance for all Employees covered by this
Agreement, and theﬁ eligible ‘dependents, the premium for which will be paid fully by the
Borough. Said plan shall be no less than the present plan of dental insurance.

Coverage shall be as follows:
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Preventive services: 100%

Routiee services: | 80%

Major services: | 50%

Maximum benefit is $1,500.00 per person, per calehdar year.

Orthodontic services: 50% of $2,000.00
' $1,000.00 lifetime benefit

Section 5 - PRESCRIPTION DRUG PLAN

The Borough shall provide a prescription drug program of i insurance for all Employees
covered by this Agreement and their families. The plan shall have a prescription co-pay of $7.50
for generic brands and $15.00 for name brands. Effective January 1, 2010, prescription co-pay
shall be increased to $10.00 for generic brands_and'$20.00 for name brands.
Section 6 - PRESCRIPTION EYEGLASS PLAN |

The .Bor_ough shall provide a prescription eyeglass: plan for all Employees covered by
this Agreement. The plan shall proﬁde $300.00 coverage per year; for Employees only,
provided, ‘however, thev Employee, at Employee's option may use up to $600.00 for the two @)
year period at one time, it being the intent that the Employee can utilize two years coverage in
one year, but that should be the total amount permitted. The allowance may be used prospective'\
or retrospectﬁe.
Section 7 - RETiREES

The use of the term employees in this Article is intended to apply solely to employees
who are active unit members employed by the Police Department of the Borough of North

Arlington, except where otherwise indicated.

.29



ARTICLE XVII

PENSION

Section 1

The Employer shall provide pension and retirement benefits to Employees covered by

this Agreement pursuant to provisions of the Statutes and Laws of the State of New J. ersey.
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ARTICLE XVIII

RETENTION OF BENEFITS

Section 1
The Borough agrees that all benefits, terms and conditions of employment relating to the
status of members in the North Arlington Police Department not covered by this Agreement

shall be maintained at not less than the highest standards in effect at the time of commencement

of collective negotiations, leading to the execution of this Agreement.
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ARTICLE XIX

COLLECTIVE BARGAINING PROCEDURE

Section 1

Collective bargaining with respect te the rates of pay, hours of work or other conditions
of work or other conditions of employment shall be conducted. by the duly authorized
bargaining agent of each of the parties. Unless otherwise designated, the Mayor or the
Employer, or des1gnee and the President of the PBA or designee, shall be the respective ’
bargaining agents for the parties.
Section 2 |

Cellective Bargaining meetings shall be held at times and places mutually convenient at
the request of either party. |
Section 3 B

Employees of the Employer who may be designated by the PBA to participater in
collective Vbargaining meetings called for the purpose of the negotiations of a Collective
Bargaining Agreement will be excused from their assignments.

Section 4

7

Ordinarily, not more than six (6) additional representatives of each party shall participate

in collectlve bargaining meetings.
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ARTICLE XX

CONVENTION

Section 1

The Employer agrees to grant the necessary time off without loss of pay to the members
of the PBA selected by the members of the PBA as delegates limited to the President and

Delegate or to their alternates to attend any State or National Convention of the New Jersey State

Policemen’s Benevolent Association, as provided by statute.
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ARTICLE XXI

ACTIONS AGAINST POLICEMEN

Section 1
Whenever any action is brought against an Employee or group of Employees covered by
this Agreement for any acts or omission directly or indirectly arisiﬁg out of and in the course of
h1s/her employment, the Borough shall defray all costs of defending such action, prov1ded that
| the Employee or group of Employees notify the Chief of Pohce unmedlately who shall notify the
Mayor and Council, in writing. The Mayor and Council may select the attorney, with approval of
the PBA, or the Employee may request a specific attorney, in writing, permission for which shall
- not be unreasonably withheld by the Mayor and Council. In the event of an.immediate
kemergency, the Chief of Police may select the attorney or may honor the request for a specific
attorney from an Empl_o&ee. In the case of a civil action, the Borough shall péy any adverse

judgment, save harmless and protect such Employee from any financial loss resulting therefrom.

34



ARTICLE XXI1I

EXTRA CONTRACT AGREEMENTS

Section 1

The Borough agrees not to enter into any other Agreement or Contract with the
Employees covered by this Agreement, individually or collectively, or with any other
orgaMzaﬁon which in any way conflicts with the teqns and provisions of this Agreement unless

the PBA agrees to any change in writing.
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ARTICLE XXIII

SAVINGS CLAUSE

Section 1

In the event that any provisions of this Agreement shall, at any vtime, be declared invalid
by Legislative Act or any Court of competent jurisdiction, or through governmental regulations
or decree, such decisions .shall‘ not invalidate the entire Agreement, it being the éxpress intention

~of the pérties hereto that: all 6ther provisions not declared invalid shall rémain in full force and

effect. | |
Section 2

Failure to enforce any part of this Agreement by either party will not constitute a waiver

of said Agreement.
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ARTICLE XX1V

MUTUAL AID

Section 1

Employees, while rendering aid to another community, are fully covered by Workers'

Compensation and Liability Insurance and Pensions as provided by law.

Section 2

The Borough shall not require Employees covered by this Agreemeént to be sent to other

communities whose policemen are engaged in a job action.
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ARTICLE XXV

INCLUSION CLAUSE

Section 1

The Borough agrees that the members of the PBA shall receive no less benefits than are -

granted other Employees of the Borough.
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ARTICLE XXVI

WORK WEEK

Section 1 - WORK SCHEDULE

A. All uniformed tour Employees shall work a steady shift. There shall be an annual

review by the Chief of Police of the presently existing steady shift work schedule.

B All uniformed tour Employeés shall work a shift consisting of a four (4) and two

(2) work week. That-is, they shall work for four (4) consecutive days and then they shall be off
two (2) consecutive days, they will work the next four (4) consecutive days, be off the next two
(2) days, etc. However, the work wéek shall éonsist of thirty-seven and one-half (37 1/2) hours.

C. All Officers assigned to the Administrative, Investigative and Records and Traffic
Divisions shall work a five (5) and two (2) work week. That is, they shall work five 5)
consecutive days and be off duty on two (2) consecutive days. The work day shall consist of
seven and one-half (7 1/2) hours, resulting in a thirty-seven and one-half (37-1/2) hour wbrk
week. | |

D. 'The Department may establish a Motorcycle Unit and have the option to.
assigning the unit to a five (5) and two (2) work week.

E. All Officers assigned to desk duty shall work the following schedule:

DAY TOUR AFTERNOON TOUR NIGHT TOUR
5.2 | 5.2 - 42
52 53 | 5.2
43 42 5-3
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F. This section shall not preclude the addition of new units and work schedules, The

establishment of such work units or schedules shall be subject to negotiations with the bargaining

unit.

G. The work day for all Employees shall consist of a consecutive time period.
Section 2

A. Except in cases of bona fide emergency, there shall be no change in the work

schedule without notice to the Officer. Every reasonable effort will be made to give fony-elght
(48) hours notice before the actual change, but in no event shall the notice be less than twenty-
four (24) hours, unless there is a bona fide emergency.

vB. Any change of schedule on less than fofty-eighf (48) hours notice shall result in
two‘(2) héurs of oveftiine compensation, except where the change is requested by the Employee.

C. For all Court appearances, special assignments and mandatory training, any
notification of cancellatién of less than tWenty-fow (24) hours notice shall result in two (2) hours |
of overtime compensation for the schedule Employee. Special assignment is defined as all
assignmehts outside of the Employee's regular duty assignment that are paid through the
Department payroll.
Section 3

In the event that no Superior Officer is assigned ciuring a patrol tour, the senior

patrolmen on that tour will be paid at the rate of a Sergeant.
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ARTICLE XXVII

MEETINGS

Section 1

In order to encourage a more efficient Department and harmony within the Department,

the Police Committee, the Chief of Police and the PBA representatives shall endeavor to meet

once a month if necessary.
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ARTICLE XXVIII

MISCELLANEOUS

Section 1 — SPECIAL EVENTS

Any Police Officer who works special events for or at the direction of the Borough of
North Arlington shall be hired and paid by the Borough. Special events include, vbut are not
hmlted to, events such as football and basketball games dances etc. Employees working these
events shall be compensated at time and one-half (1-1/2), w1th a minimum of two (2) hours pay.
Section 2

A uniform code of police procedure shall be establiéhed within a reasonable time.
Implementation and adoption of those in the proposed code dealing with the terms and
- conditions of empioyment shall be in accordance with the applicable statutes.
Section 3

* The Borough agrees to accept the attached Award and Incentive program as part of this

Agreemeﬂt.
Section 4

The Borough agrees to accept the attached New Jersey Department of Civil Service job
déscriptiohs as part of this Agreement, subject to updating.
Section 5

In the event that a Police Officer in another Department in the State of New Jersey is
killed in the line of duty, the Borough will permit at least one (1) off duty uniformed Police

Officer of the Borough to participate in the funeral service for the said deceased Officer.
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Subject to the availability of same, the Borough will permit a Borough police vehicle to be
utilized by the members in the funeral service.

Police Officers participating in such service shall not be entitled to any compensation
during the time in which they are participating in said funeral service unless otherwise agreedvto
by the Chief of Police.

Section 6
Any Employee required to travel outside of the Borough of North Arlington on official
business by means of his oWn transportation shall rece'iye twenty (.26) cents per mile traveled

for expenses.
Mileage is to be calculated from North Arlington Borough Hall and return.
This section shall not apply to Officers attending initial recruit training.
Section 7
The Borough agrees to use its best efforts to ensure that there will be, continually

“available, a New JerSey Department of Personnel promotioﬁal list in existence for all ranks at all

times.
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ARTICLE XXIX

PERSONAL DAYS

Section 1

Each Employee shall receive four (4) personal days off per year, with approval of the
Chief of Police, which approval shall not be unreasonably Withheld, provided that payment
shall not be made in lieu of said time off and provided further that there shall be no canyover
of days to the followmg year unless however, Employees are unable to use such personal days
in any year because of departmental difficulties in scheduling, in which event the personal days
shall be carried into the following year, with the approval of the Chief of Police.

"Where there is a full complement of persons on a shift, an Employee may request the
use of a personal day at any time prior to the commencement of a shift. In such cases, the
personal day request shail be granted.

Where there is the minimum personnel scheduled for a shift, an Employee must reqilest
a personalr day use at least eight (8) hours prior to the commencement of the applicable shift. In
such cases, the personal day request shall be granted so long as the Employer does not have to
schedule more than one (1) Empioyee to work the shift at the overtime rate by virtue of said
request. Currently stated shift minimums shall apply.

Personal days shall not be used to short scheduled shifts on the following days:

Day shift on Memorial Day, Thanksgiving, Christmas Eve or Christmas Day



ARTICLE XXX
DEPARTMENT INVESTIGATION —

INVESTIGATION OF POLICE OFFICERS

Section 1

In an effort to insure »that Departmental Investigétions are conducted in a manner which is
conducive to good order and discipline, the following rules are hereby adopted:

1. The interrogation of a member of the force shall be at a reasénable hour,
preferably when the member of the force is on duty, unless the exigencies of the investigation
dictate otherwise.

2. The interrogation shall take place at avlocation designated by the Chief of Police. -
Usually it will be at Police Headquarters or the location where the incident allegedly occurred.

| >3. The member of the force shall be informed of the nature of the investigatioh
before any ‘intérrégation commences. Sufficient information to 'reasbnably apprise the members
of the allegations should be provided. If it is known that the member of the force is being
intérrogated as a witness only, he/she should be so jnformed at the initial contact.

4, The questioning shall be reasonable in length. Fifteen (15) minutes time shall be
provided for personal necessities, meals, telephone calls and rest periods at the end of every two
(2) hours.

5. The member of the force shall not be subject to any 6ffensive language, nor shall
he/she be threatened with transfer, dismissal or other disciplinary punishment. No promise of

reward shall be made as an inducement to answering questions.
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6. | At every stage of the proceedings, the Department shall afford an opportunity for
a member of the force, if he/she so requests, to consult with counsel and/or its Association
representative before being questioned concerning a violation of the Rules and Regulations
during the interrogation of a member of the force, which shall not delay the interrogation beyond
one (1) hour for consultation with his/her Association representative, nor more than two (2)
hours for consultation with his/her attorney. However, this parégraph shall not apply to routine
_day-to-day investigations.
| -' 7. In cases other than Department Investigations, if a member of the force is under
arrest or if he/she is a suspect or the target of a criminal investigation, he/she shall be given
his/her rights pursuant to the current decisions of the United States Supreme Court.

8. Nothing herein shall be construed to deprive the Department or its Officers of the

ability to conduct the routine and daily operation of the Department.

9. No employee covered by this Agreement shall be subjected to any urinalysis or
blood screening unless one of the two (2) circumstances exist: (1) where the Employer has
probable éause to suspect that there is a job related individualized impact with respect to the
specifié Employee being tested; and (2) where the urinalysis or blood testing is done as part of a
bona fide annual physical examination which is done for the entire Police Department.

10.  Under no circumstances shall the Employer offer or direct the taking of a

polygraph or voice print examination for any Employee covered by this Agreement.
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ARTICLE XXXI

PAYMENT DATES

Section 1
Payment for the listed benefits shall be made as follows:
Clothing Allov;ance
No later than the first Tﬁmsday in May.
Education Allowan'ce‘

No later than the first Thursday following the July Council meeting.

Convention Allowance

No later than the first Thursday in September.
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ARTICLE XXXII

AGENCY SHOP

Section 1

Insofar as permitted by law, the Borough agrees to deduct from the salaries of non-
association members up to eighty-five (85%) percent of all dues and assessments so designated
bybthe Association for all beneﬁtg gained by this Agreement and enjoyed by both members and

non-members of the Association.
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ARTICLE XXXIII

DURATION

Section 1

This Agreement shall be effective January 1, 2007 and shall remain in full force and
¢ffect until December 31, 2010. On or about September 1, 2010, either party may serve notice
upon the other party of an intént to commence ne_gotiations for a new Agreement. The parties
will make every effort, after notice is served, to p?omptly commence ﬁegotiationé. Iﬁ the event
that negotiations continue after December 31, 2010, the térms and conditions of this Agreement

shall continue in full force and effect until a new Agreement is executed.

- For the Borough of North Arlington For the PBA

For the Borough of North Arlington For the PBA |
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APPENDIX “A”

POLICE SALARY ORDINANCE

Salaries shall be retroactive to their effective dates.

7/1/2007  4/1/2008  10/1/2008  4/1/2009
3.5% 2.0% 2.0% 3.75%

Date of Hire $33,903  $34,581 $35,273 $36,595
Upon Graduation
From Academy $37,469  $38,218  $38,983 $40,445
Year One $46,861 $47,798  $48,754 $50,582
Year Two $56,384  $57,512  $58,662 $60,862
Year Three $65,908  $67,226  $68,571 $71,142
Year Four $75,443  $76,942  $78,480 $81,424
Year Five $84,957  $86,656  $88,389 $91,704
Year Six $94,483  $96,373  $98,300  $101,986
Sergeant $102,985 $105,045 $107,146  $111,164
Lieutenant $112,254 $114,499 $116,789  $121,169
Captain $122,348 $124,795 $127,291 $132,064

4/1/2010
2.0%

$37,327

$41,253
$51,594
$62,079
$72,565
$83,052
$93,538
$104,026
$113,387
$123,592
$134,706

10/1/2010
2.0%

$38,074

$42,079
$52,626
$63,321
$74,016
$84,713
$95,409
$106,107
$115,655
$126,064
$137,400

(For Employees hired after October 1, 2008, there shall be a new salary schedule set forth as

Appendix “B”)

APPENDIX “B”

10/1/2008  4/1/2009 4/1/2010
2.0% 3.75% 2.0%

Date of Hire $35,327 $36,595 $37,327
Upon Graduation :
From Academy $38,983 $40,445 $41,253
Year One $45,000 $46,688 $47,621
Year Two $54,660 $56,710 $57,844
Year Three $64,320 $66,732 $68,067
Year Four $73,980 $76,754 $78,289
Year Five $83,640 $86,777 $88,512
Year Six $93,300 $96,799 $98,735
Year Seven $98,300 $101,986 $104,026
Sergeant $107,146  $111,164  $113,387
Lieutenant $116,789  $121,169 $123,592
Captain $127,291  $132,064 $134,706
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10/1/2010
2.0%

$38,074

$42,079
$48,574

$59,001

$69,428
$79,885
$90,282
$100,709
$106,107
$115,655
$126,064
$137,400



COMPUTATION OF HOURLY RATE
Employees’ base annual wage, shall be divided by fifty-two (52), then divided by thirty-
seven and one-half (37 1/2), which determine the Employee’s hourly rate. Add to this the sum of

the Employee’s percentage of longevity for final hourly rate.

"PAYMENT OF SALARY

Effective the payroll period including January 1, 2009, the Borough may implemént bi-

weekly pay periods.
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